TULSA COUNTY
REQUEST FOR PERSONNEL ACTION
Tulsa City-County Health Department
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Please write in one of the following actions under “nature of action”
SEPARATIONS - Resignation - Retirement - End of OTHER - LOA - Lateral Transfer - PDIP - LWOP -

APPOINTMENTS - New Hire (RFT) - New Hire (RPT) - Temporary Assignment - Termination - Death - Reduction FMLA/LWOP - Org Change - Probationary

Temp/Hourly - Rehire - Reclassification - Promotion in Force Increase

ORG. and ACCT. No. $S# / COUNTY ID# | PRESENT TITLE & JOB CODE NO. MONTHLY NATURE OF ACTION NEW TITLE & JOB CODENO. | GRADE | MONTHLY | EFFECTIVE DATE

Carroll, Leslie #15159 Coordinator, Resource Dev 6,066.49 |Salary adjustment; PDIP #3. same 14 6,137.33 3/1/2019
41506725-505010 #1431 {$70.84/Month Increase)

Dehart, Letitia #11179 Manager, Guidance 5,739.60 |[Salary adjustment; PDIP #3. same 15 5,810.44 3/1/2019
41507375-505010 #1509 ($70.84/Month Increase)

Wilson, Paige #18103 Specialist, Adolescent 3,340.38 |Salary adjustment; end of same 12 3,407.19 3/1/2019
41507161-505010 Health #1265 probation. (2% Increase)

Cupples, Rosaline #13219 Specialist, Environmental 3,509.40 |Salary adjustment. same 12 3,755.06 4/1/2019
41507050-505010 #1249 {7% Increase)

* Separation report required when this action applies to a Board of County Commissioner’'s employee.
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